WHO WE SERVE

The Civilian Foundations
Department is your partner in
success. We are here to support
you through your probationary
period and to foster a career of
continuous growth. Our
commitment is to help you
integrate seamlessly into our
team, so you can bring your
best self to the workplace and
make a meaningful impact on For more information,
our mission every day. please contact:

CIVILIAN
LEADERSHIP
DEVELOPMEINSS
SCHOW@R

https://[www.airuniversity.af.edu/CLDS/
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NEO: eXperience Track (Exploring)

An interactive in-resident
program designed to equip
civilians with foundational
military concepts and
leadership skills to foster a
"one team" culture.

New Employee Orientation
(MAFHRMS419)

A two-year professional
development journey that
helps employees master
critical skills and meet
performance expectations
required for career status.

A web-based curriculum on
Percipio providing an
essential overview of DAF
culture and mission to
support the transition from
probationary to career
service.

Continuous Learning Opportunities

ﬁ Offerings available in DAF Teams Offerings available in SharePoint

DBC: . VS New Employee Microlearnings &
Developing Better Civilians Pivot Path [ Toolkit Book Discussions @

Employee Responsibilities:

» Responsible for their own self-development, which includes identifying training needs to improve individual and organizational
performance, successfully completing authorized training, and fulfilling any continued service agreements.

» Employees are also expected to maintain their Individual Development Plan (IDP).




